

















TIVE SEPARATION PROCESSING NOTICE Slppomng Directive MILPERSMAN 1910-402/404
31 {Rav. 08-2015) mouseomonsmmm

1. From: (g?(:g;mﬁm om«, USS FARRAGUT (DDG %9) ' 2. ue: 3130

Scpmnonby Rezsan of Miscanduct - Drug " (b)( ) (b)(6) 1910~l46 “
-Mmhmmby(b)(e) Po!we
‘where member hid's BAC.of 0.20. A scarch was conduched of member's vehicle which found

mm;uzns and quuid m

{4)

ummamnamhmmmmmm dulyb mmmm
WWUWMWMUMMMwmdhus Navy. tfmﬁuhb MILPERSMAN 1510-108 is
u;mwmw X =;ga

WmthmMMWMM)
8. Tomw.mmhumqwm.

7. Toﬂmmdmmmmumwhuwmwmw
proposad sepamtion. {(CRasiied docurments will by sunsserizad i uncsssied for

8. Tommmmummaummmmmwummm
service. (Faibar 10 dppess without good catisd constiuies & walvsr (0 bo prosent of extriinistrative brani

k: romammmmwww ¥ you heve € of morn yeers of total
acthe aad of reserve rrRary senvice.

10. To ropresenixtion at an adminisiative bosrd by civition counaal al your own expense, ¥F.you have Sor
mmdwmammm

1. nmwmmwwmmwmmm
nava the Mgt 1D 51 SOMISYTEVE DOBIT IO MECHIENENT fetiamarnt N Your CUITeNt or b reduced pay
grada. If you wlva such board, & rachuction 1o reducad pary grade upon tansfer moy be. drocied i you
e biing processeds for misconduct. Mambars must heve 20 years of creditadle active diuy servicets
ezt Approvas to toresier 1o e Ploat ResarverRetirod/Ratinat Reson List i3 al the sole dtscreton of
®2 Secretary, mmwmum

- 142. To generat count-murtie convening suthorily (GCMCA} reviow, £ you have loss than 8 yeers of total
active s br resnrvs milkary sesvice: GOMCA staff mambers’ cases must be forvardad ip ancther,
mmm«mwwmmm i edectad GCMCA o
mmwm_m
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TIVE SEPARATION PROCCSSENG NOTICE Supportmg Dn‘eciive MILPERSMAN 1910-402
,f PREVIOUS EDITIONS ARE OBSOLETE '

Dater

1. Erom: nder, Submjarine Squadron § T . 2.Uic: 55730

ifyour’ separation 15 approved it witt resutt i dlscnafge suspended discharge, release fi
Se*ected Rasewa to !ntllvldual -Ready Reserve (lRR), orrelease fram custody or conirgy o{ the u. S Ne

5. To consul{ with quallfied counsa, You may consull with civillan counsel relained af your owiexpey
(Non-fawyer.counsel ma y.be- appomted as datsrm.ned by cvmmandmg officer.)

6. To stibmit 8 wrilten S\aiement for ‘cansideratiof by separallon authority.

"'7. To tblain copies of documents that wib be forwdrded lo-the sepidralion authrority suppdsting basis for
proposed: separaﬂorr (Classlfied documenis wii be summalized In unclassiﬁed!onn )

8. To sequestan, aﬂmhlstratlvc bBoard, if you'have 8-of more years of iolal aclive and or Téseive, military
sarvice. {Fafium fo appear without good cause onstitule’s a walver to.be present ot adminisirative board:)

8. To represenlaﬂqn at'an admin{stmﬁvaboard by qualified counsel; if you have 6 or more years oftotal
-aétive.and o resefve milllany servicd.

10, To represemaum 2l an administrative board Ly clvilian counse! ab:yourown experise, ifyou have 6:r
more years of tofal active or reserve mllilary sefvice,

1. If applicable; 1o request ransfer o Fleet Reserve/RetrediRellred Raserve List understanding that you

L “Have the-right to an admmbtmﬁue board to recornmend retirement In your-current or a reduced pay.
gradfe. i you walve sirch board, a reduction to reduced.pay grade:upon transfes may be difected )fyou
arebeing processed (or iisconduct, Members missthave 20 years of credilable.active duty sefvice {o.
elect, Approval to transfer 1o the Fleet RehervelRetlred!Raﬂred Reserve'List Is 4l the sola distretion: of
the SEGretary. and your request may. be-disapgroved,

12: To generaj cob-marttal convenmg authority (GCIMCA) review, if yau have less ihan 6 years ofotal
active and of feserve military service: GCMCA siaff members* cases musl be Torwarded to anofheér
sffiicer having GCMCA of, Navy Personnel Command (PER8~832) for review. If e!ecled, GCMCA or
higher assumes separation aulhorily responsibility. -
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